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2015-2016 ACADEMIC STAFF ASSEMBLY – SPECIAL MEETING 
12:00PM - 1:30PM ON 16 DECEMBER 2015 

UC 264 

 

 Networking [12:00 to 12:15]  

 

1. Urgent/Priority Business 

 

a. Guest Speaker/Presentation: Judi Trampf – Discussion of University Staff Transition to Academic Staff and 
Human Resources Policy and Procedure Changes 

b. Tobacco Task Force Update [Rivers] 

c. Review of James Sisak’s Retirement Resolution [Ehlen] 

 



Meeting Agenda – Chancellor’s Tobacco Task Force 

 
Date: November 23, 2015 

Time: 1:00-2:00pm 

Location: Ambrose Health Center, 2028 

 

 

Attendees:  

 

 

Agenda Items: 

 

1. Introductions 

 

 

2. Review of Supporting Materials 

 Cessation Resources – Valerie and Ruth  

 FAQs – Whitney  

 Boundary Map 

 Signage – Nadia  

 Draft Website – working with Christa Vrabel  

 

 

3. Review of Tobacco-Free Campus Policy 

 

 

4. Review of ‘Work Plan and Assignments’ document (adapted from UW-Stevens Point) 

 

 

5. Presentations to Governing Bodies 

 

 

6. Other items? 

 

 

 

 

Next steps? 

  

   

   

 



Meeting Minutes – Chancellor’s Tobacco Policy Task Force 
Date: October 26, 2015 

Time: 1:00-2:00pm 

Location: Ambrose Health Center, 2028 

 

Attendees: Kate Ksobiech (called in), Rich Jazdzewski, Pat Jankowski, Ruth Swisher, Jason Burt, Eric Barbour, 

James Lanouette, Terry Tumbarello, Jeremy Lade, Valerie Vargas, Whitney Henley, Nadia Bidwell, Brandi Niemeier, 

Carmen Rivers 

 

Agenda Items: 

1. Introductions 

2. Discussion of why we are here 

 Review of PowerPoint presentation (Task Force Presentation_10.22.15) 

i. Suggested changes to the presentation include explicitly stating that the exemptions do not 

apply to the Residence Halls 

ii. Discussed posting the presentations and other materials to a website so that they can be 

accessed by committee members 

3. Review of 10/23 meeting with governing body reps and the Chancellor 

 Rich discussed the meeting that he had with the representatives of the four governing bodies and 

Chancellor Kopper.  

4. Charge of this committee 

 Grow the group (continue to get more representatives from across campus) 

 Work out the details if implementation 

 Present back to governing bodies and other groups 

5. Appointing a chair 

 Rich explained history of chairs (Chris Chapp to Opie to Kate to Rich) and suggested that the group 

select a chair. Whitney volunteered and the group agreed that Whitney is now the Chair for the Task 

Force. Opie agreed to help out too.  

6. Review of Tobacco-Free Campus Policy 

 Did not get to this 

7. Review of ‘Work Plan and Assignments’ document (adapted from UW-Stevens Point) 

 Did not get to this 

8. Discussed the presentation to Academic Staff Assembly this Wednesday. Carmen can attend. Rich, Kate and 

Brandi may attend.  

9. Discussed timeline 

 For an August implementation date, signage would be ordered by late spring to be installed over the 

summer. The Task Force hopes to create an implementation plan over winter break and present the 

plan to the campus community (including governing bodies) early in the spring 2016 semester.  

Next steps? 

 Whitney will adapt language and materials from UW-River Falls 

o Please review for next meeting in late November or early December 

  Nadia will continue MMRs work to create a ‘brand’ (or look and feel) for the policy 

  Governing Bodies will appoint more reps 

 Whitney will work to get representatives from other campus departments 

 

 





Chancellor’s Tobacco Policy Task Force



Snapshot of student tobacco use

Cigarette use 7.3% Hookah 5.6%

Cigars and little cigars 4% Smokeless tobacco 3.7%

E-cigarette with nicotine 11% E-cigarette with THC 1.4%

E-cigarette with nicotine and THC 2.5%

Cigarette use 9.5% Hookah 6%

Cigars and little cigars 4.6% Smokeless tobacco 3.9%

E-cigarette with nicotine 10% E-cigarette with THC 2.4%

E-cigarette with nicotine and THC 3.1%

UW-Whitewater students
From the Spring 2015 ACHA campus-wide survey

UW-System students
From the Spring 2015 ACHA campus-wide survey



Tobacco use snapshot

Compared to non-smokers, smoking is estimated to increase the risk of:
• Coronary heart disease by 2 to 4 times
• Stroke by 2 to 4 times
• Dying from chronic obstructive lung diseases by 12 to 13 times (such as chronic bronchitis and emphysema)

On average, smokers die 13 to 14 years earlier than non-smokers

Smokeless tobacco users have:
• 80 percent higher risk of oral cancer
• 60 percent higher risk of pancreatic and esophageal cancer

Tobacco addiction begins almost exclusively among youth and young adults. 

The 2012 Surgeon General's Report shows that 99% of smokers begin smoking and using other forms of tobacco by 
age 26, making college and university campuses a critical target for tobacco use prevention and cessation efforts.

http://www.surgeongeneral.gov/library/reports/preventing-youth-tobacco-use/index.html


Nationwide tobacco-free campus policies 



100% CAMPUS-WIDE TOBACCO-FREE POLICIES

• 20 campuses (encompassing 57 
sites) in Wisconsin 

• 1,079 campuses across the nation



Current policies

State law: Prohibits smoking in all “enclosed places” that are “places of employment” or that are “public places” and includes 
sports arenas, bus shelters, and public conveyances, even if those places don’t meet the definition of “enclosed place.” 

University Housing policy: All of UW-Whitewater's residence halls are smoke-free. This includes, but is not limited to, 
cigarettes, cigars, e-cigarettes, vapors, oils, hookas or any other smoking devices. Smoking is not permitted in any areas of the 
residence halls, including student rooms and foyers. Smoking is not permitted within 25 feet of any residence hall.

University policy: The University of Wisconsin-Whitewater is committed to providing a safe, healthy environment for all 
employees, students and visitors to the campus. Effective June 10, 1991, updated July 10, 2002 and then in October, 2008 all 
buildings and vehicles, regardless of location, which are owned or leased by the University of Wisconsin-Whitewater are 
declared to be entirely smoke free. “Smoke Free” is an environment in which there is NO use of lighted cigarettes, cigars, pipes 
or other smoking materials in University buildings and vehicles. To mitigate the established health risks associated with 
exposure to second-hand smoke, UW-Whitewater also prohibits smoking within twenty-five (25) feet of all building entrances, 
air intakes, operable windows or other designated areas.

Warhawk Stadium smoke-free policy: The University of Wisconsin-Whitewater's Warhawk stadium does not allow smoking in 
the general stadium or press box area. Smoking can be done ONLY in the area west and north of the concession area, or on 
the walkway behind the bleachers. Announcements will be made prior to each stadium event and throughout the event. Signs 
will be posted in appropriate locations.



Why tobacco-free?



Why tobacco-free

Changing the culture
• Health behaviors and beliefs: research indicates that campus-wide tobacco-bans 

are associated with: 

• Lower prevalence of smoking

• Lower exposure to secondhand smoke 

• A decline in the belief that smoking promotes weight loss 

• An increase in the preference to socialize in a smoke-free environment 

• Increased agreement with tobacco-free policies1, 2

• Smokeless tobacco use decreases3

• Benefits over time: because many tobacco users begin during college, having a 

tobacco-free campus will discourage non-users from even starting. Over time, 

adoption of this policy will likely lead to a campus culture that is not tolerant of 

tobacco use.4



UW-Whitewater supports a policy



Student survey results

75%

52%

57%

69%

68%

78%

63%

71%

68%

40%

51%

58%

65%

75%

53%

62%

Female

Male

Freshmen

Seniors

Staff

Faculty

Live On-campus

Live Off-campus

Support tobacco-free Support smoke-free

Fall 2011
1496 students, faculty, 
and staff participated 
in an online survey 
administration
Results: overall, 
62.7% of students 
supported a smoke-
free campus policy; 
52.9% were 
supportive of a 
tobacco-free campus. 



Chancellor’s task force

• WSG and TFC requested Chancellor Telfer form a tobacco policy committee 
with representation from all of the governing bodies.

• The charge was to investigate tobacco policy at UW-Whitewater, and make 
recommendations for policy change, if necessary. 



Task force committee membership

Christopher Chapp, Department of Political Science 
Jonathan Fera, Whitewater Student Government 

Lance Fredrick, Risk Management and Safety 
Richard Jazdzewski, Health and Counseling Services 

Kate Ksobiech, Department of Communication 
Jeremy Lade, Recreation Sports and Facilities

Brandi Niemeier, Department of Health, Physical Education, Recreation and Coaching
Carmen Rivers, Department of Curriculum and Instruction; Academic Staff Assembly

Michael Sacco, Police Services; Classified Staff Advisory Council
Christopher Veldkamp, Department of Chemistry 



Task force committee action steps

• Examine current university policies related to smoking and tobacco
• Examine policies at other colleges and universities related to these issues
• Examine the academic literature on tobacco use and policy
• Interview numerous stakeholders on campus and in the surrounding 

community
• Interview the chairs of implementation committees at other campuses

In general we tried to arrive at decisions unanimously. When disagreement did 
occur, we reached a decision with a simple majority vote. 



Student support

Almost 100 signatures supporting a tobacco free campus were gathered in front of 
the UC on October 29, 2014



Task force recommendations

The following resolution was proposed to Chancellor Telfer:

Resolved that:
The University of Wisconsin-Whitewater adopt a tobacco-free campus policy, banning the use of 
all tobacco products. This ban is understood to include any product that includes tobacco as well 
as e-cigarettes and hookah.

The University of Wisconsin-Whitewater develop a voluntary compliance system for implementing 
this policy, along with educational efforts aimed at ensuring compliance.

The University of Wisconsin-Whitewater establish a Tobacco-Free Campus Committee, charged 
with promoting voluntary compliance with the tobacco-free campus policy and education for 
tobacco users and others on campus.

This tobacco-free campus policy will go into effect on September 1, 2015



Policy to governing bodies

1) An abbreviated policy was 
presented to the governing 
bodies.

2) WSG did not pass the 
resolution. USC voted to 
dismiss the resolution. Faculty 
Senate and Academic Assembly 
did not vote.

3) Concerns were raised. 



Governing bodies responses

Feedback from the governing bodies after task force presentations:

• Concern about the three-year old data and that gathering updated data would take 
over a year
• (2015 National College Health Assessment – 65.2% of students support)

• If the voluntary ban would include exterior athletic events and parking lots 
• (Athletics representative on implementation committee – voluntary compliance)

• Interest in knowing what the campus community would feel about the resolution
• (support from employees in 2011 survey –65.4% of staff and 74.5% of faculty)

• Community Impact/concern they hadn’t been contacted yet regarding the issue 
• (have been involved and need to have their continued involvement – City Planner, 

Parks & Rec, landlords consulted - and the tobacco-free campus committee can 
address concerns)



Governing bodies responses (cont.)

Feedback from the governing bodies after task force presentations:

• Impact on classified staff’s break time 
• (voluntary compliance, NO sanctions)

• Impact on veteran students 
• (survey conducted, need to communicate in campus recruitment materials)

• Treatment of currently addicted students 
• (UHCS resources have been and will continue to be in place – for employees 

too!)
• Student safety of those that choose to follow the ban and leave campus to smoke 

• (voluntary compliance and the tobacco-free campus committee can address 
concerns)



Governing bodies responses (cont.)

Feedback from the governing bodies after task force presentations:

• Religious or ceremonial use 
• (voluntary compliance and explicit exemption)

• Research use 
• (voluntary compliance and explicit exemption)

• E-cigarette use in classrooms 
• (added language to resolution to include all electronic vaping devices)



Student Survey Results

Spring 2015
955 students participated in the American College Health Association survey

Question: Do you support a voluntary UW-Whitewater policy prohibiting use of 
tobacco, including hookah and electronic vaping devices on campus grounds?

Results: overall, 65.2% of students (n=938) reported supporting a 100% tobacco 
free policy.



Policy Passed by Chancellor’s Cabinet on 9/28/15

Resolved that:
The University of Wisconsin-Whitewater adopt a tobacco-free campus policy, banning the use of all tobacco 
products. This ban is understood to include any product that includes tobacco as well as electronic vaping
devices and hookahs.

The University of Wisconsin-Whitewater develop a voluntary compliance system for implementing this 
policy, along with educational efforts aimed at ensuring compliance.

The University of Wisconsin-Whitewater establish a Tobacco-Free Campus Committee, charged with 
promoting voluntary compliance with the tobacco-free campus policy and education for tobacco users and 
others on campus.

Tobacco use exemptions* are limited to only:
a. Using tobacco inside one’s own vehicle; and/or b. Religious 
ceremonies; and/or c. Research purposes in a controlled laboratory 
setting.
*Exemptions do not apply in residence halls (please refer to University Housing policy)

This tobacco-free campus policy will go into effect on August 1, 2016.



Implementation recommendation
Before Implementation
• Create an implementation committee that decides how to create a culture of a tobacco-free campus
• Market new policy to campus community
• Order signage and awareness materials
• Advertise campus tobacco cessation program 
• Implementation committee anticipates and responds to potential problems and develops protocols for 

handling complaints

After Implementation
• Develop a Tobacco Monitors Program

- UHCS would support this program and train students to enforce policy through education. Students 
would hand out “reminder cards” to violators and utilize positive reinforcement for those who follow the 
policy. 

- Monitors would report any problems or concerns to the implementation committee
• Rely on university community to actively monitor and educate tobacco users of the campus policy
• The Chancellor’s Tobacco Policy Task Force would continue to track and respond to complaints and 

potential problems



Concluding Thoughts

1. The power of the implementation committee and 
participation in shared governance

2. Our goal is to create a tobacco-free culture through 
voluntary compliance

3. Email tobaccofree@uww.edu
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UW-Whitewater Tobacco-Free Campus 

Frequently Asked Questions 

Policy 

Why did UW-Whitewater make this change? 

We want to support a safe and healthy learning and working environment for all of our students, 

faculty, staff, and visitors. Tobacco use and secondhand smoke can increase a person's risk for heart 

disease, cancer, and respiratory problems, just to name a few. According to the Surgeon General, there 

is no safe exposure level to secondhand smoke. 

What does “tobacco-free campus” mean? 

The use of any tobacco products or tobacco delivery devices (regardless of substance used) are not 

permitted in any facility or on the grounds of UW-Whitewater. This includes property that is "owned or 

controlled" by UW-Whitewater, which includes parking lots and sidewalks. A map of where the policy is 

in effect can be found by clicking on the "Boundary Map" link in the menu to the left. 

Who has to comply with this policy? 

All university employees, students, or visitors of UW-Whitewater are expected to comply with this 

policy. 

Does the policy apply to visitors to campus? 

Yes. Organizers and attendees at public events, such as conferences, meetings, public lectures, social 

events, cultural events, and sporting events using university facilities are required to abide by the 

tobacco-free campus policy. Organizers of such events are responsible for communicating the policy to 

attendees. 

Are designated smoking areas available? 

Designated smoking areas are not consistent with the philosophy of the policy. UW-Whitewater’s 

tobacco-free policy is intended to create a healthy environment to live, work, and learn. Smoking areas 

send a message that tobacco use is acceptable. Designated smoking areas also create confusion and are 

a compliance challenge. In fact, rarely do people comply with designated smoking areas. 

What about individual rights? 

Prohibiting smoking on campus preserves everyone's right to breathe clean, smoke-free air while 

allowing adults who smoke to continue to do so off-campus. This decision supports the rights and 

privileges of both smokers and non-smokers alike. 

Isn’t this a violation of my civil rights? 

No; there is no "right" to use tobacco under either state or federal law. In addition, the University of 

Wisconsin-Whitewater administration has the authority to regulate the use of university property. 
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What products are included in the policy? 

For the purpose of this policy, "tobacco" is defined to include any lighted cigarette (including clove, 

bidis, kreteks), cigars, pipes, and hookah products; any other smoking products (such as e-cigarettes or 

electronic vaping devices); and any smokeless, spit or spitless, dissolvable, or inhaled tobacco products, 

including but not limited to dip, chew, snuff or snus, in any form (such as orbs, sticks, pellet, etc.). 

Why is smokeless tobacco included in the ban since there are not secondhand smoke effects? 

Establishing a comprehensive policy that includes all forms of tobacco is more equitable, easier to 

enforce, and has better health outcomes. The policy consistently addresses health issues, because there 

is no safe form of tobacco. The makers of smokeless tobacco would have people believe that their 

products are "safer" than cigarettes and can even be used as an aid in quitting smoking. The fact is that 

chewing tobacco and snuff contain over 28 cancer-causing agents. 

In addition, smokeless tobacco use often creates unwanted and sometimes hazardous waste and 

byproducts that can be spilled both outdoors and indoors. These spills create more cleanup work for 

campus maintenance staff and harm the environment. 

Will the use of e-cigarettes or vaping devices be permitted? 

No. The FDA does not consider e-cigarettes or electronic vaping devices to be a safe nicotine delivery 

system or smoking cessation strategy and their use is prohibited on university property for purposes of 

this policy. See FDA information on e-cigarettes. 

Does the tobacco-free campus policy prohibit the use of chewing tobacco on campus? 

Yes. The use of all tobacco products, including smokeless tobacco products like chewing tobacco and 

snuff, is prohibited on all university property or in university vehicles for purposes of this policy. 

Are clove cigarettes (Bidis or Kreteks) permitted? 

No. The use of clove cigarettes is prohibited by the tobacco-free campus policy. The CDC reports that 

smoking clove cigarettes is associated with an increased risk for lung damage. See CDC information on 

clove cigarettes. 

Will the use of tobacco-free hookahs be allowed on campus? 

No. Hookahs, sometimes called water pipes, are prohibited by the tobacco-free campus policy. While 

some tobacco-free smoking materials are available for use in hookahs, there is insufficient research data 

to document that they are safe for use and that they will not pose a health risk to others. See CDC 

information on hookahs. 

Is the university requiring that people quit using tobacco products? 

No. However, we are encouraging current tobacco users to explore this option. The university is 

committed to supporting all students and employees who wish to stop using tobacco products with 

cessation resources. Students, faculty, and staff choosing to continue using tobacco products may do so, 

but only on their own time and in areas not owned, operated, leased, occupied, or controlled by UW-

Whitewater. Personal vehicles are not considered to be property of UW-Whitewater.  
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I supervise several employees who use tobacco. How will they manage under the new policy? 

Should they choose to do so, employees may use their allotted work breaks to travel off-campus to use 

tobacco. However, employees will not be given additional break time for tobacco use. Supervisors must 

be clear with employees on this matter. Please keep in mind that this is a voluntary compliance policy. 

No sanctions shall be imposed upon employees who violate the policy. Employees who wish to quit 

using tobacco may be directed to Cessation Resources.  

 

Enforcement 

How will this policy be enforced? 

We are an institution of higher education; therefore, education is the key to implementing this policy. 

We make people aware of the tobacco-free environment through electronic information, signage, 

notices in event programs, and marketing. An explanation of the tobacco-free campus policy is 

communicated to prospective and enrolling students and new employees. Additionally, we ask event 

planners to include information about the policy in materials distributed to all outside groups that use 

university facilities. 

The expectation is that persons will voluntarily comply with the policy. It is the responsibility of 

everyone on campus to politely inform others of the policy and ask that they put out their cigarette 

and/or stop using tobacco products on campus. 

What should I do if I see someone smoking on university grounds? 

Faculty, staff and students who see individuals smoking on university grounds are asked to inform these 

individuals politely that University policy prohibits smoking anywhere on university grounds. The 

following are suggested scripts to use as a helpful resource: 

Example Script #1: 

Situation: You see a person using tobacco products on UW-Whitewater’s property. 

Response: "Hello. I want to make you aware that we are a tobacco-free campus. Tobacco products are 

prohibited on our grounds. We would appreciate if you would not use tobacco products while visiting 

our campus. Thank you for your cooperation." 

  

Example Script #2: 

Question: "Where am I allowed to smoke?" 

Response: "If you need to smoke or use tobacco products you will need to leave the campus. You can 

find a map to help you identify university property at www.uww.edu/TobaccoFreeCampus." 

 

Example Script #3: 

For registration, pre-admission, and office staff who are speaking to students and families prior to a UW-

Whitewater campus visit: "I'd like to let you know in advance that our campus is a tobacco-free 

environment. We work hard to support a safe and healthy and learning environment for everyone at 

UW-Whitewater. Tobacco cessation resources are available for enrolled students, staff, and faculty." 
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What should managers/supervisors do if one of their employees violates the policy? 

 

Please keep in mind that this is a voluntary compliance policy. No sanctions shall be imposed upon 

employees who violate the policy. Should they choose to do so, employees may use their allotted work 

breaks to travel off-campus to smoke. However, employees will not be given additional break time for 

smoking. Supervisors must be clear with employees on this matter.  

What will the university do if there are reported concerns by owners of property adjacent to campus 

involving the accumulation of tobacco litter or other complaints? 

 

We will work with business owners, property owners and other campus and community members to 

address their concerns about the possibility of litter being left behind by tobacco users from our 

campus. Any concerns may be brought to <<Insert Name of Group>> by emailing <insert address>.  

 

Will the enforcement strategy ever change to punish individuals who violate the policy? 

 

No. This is a voluntary compliance policy. If a member of the campus community wishes to introduce a 

new policy with a different enforcement strategy, they will need to go through the normal policy 

process.  

 

Please note that the state and federal policies (indoor clean air act and 25-foot rule) have different 

enforcement strategies.  

 

Boundaries 

 

Are there designated smoking areas on campus? 

 

Effective August 1, 2016, the University of Wisconsin-Whitewater is a tobacco-free campus. There will 

be no designated smoking areas on university grounds. Please see this campus map [link forthcoming] 

that identifies the campus boundaries. 

 

What are the campus boundaries? 

 

The boundaries include any property owned, operated, leased, occupied, or controlled by UW-

Whitewater. For purposes of the tobacco-free campus policy, this includes property in the state of 

Wisconsin including but not limited to all buildings and structures, sidewalks, parking lots, walkways, 

parking lots and university-owned vehicles. Campus boundaries are identified on this campus map [link 

forthcoming]. 

 

In areas where the campus boundary is a city street, campus property typically ends before the sidewalk 

on the side closest to campus. However, there may be adjacent city streets where the sidewalk, or part 

of the sidewalk, is campus property. Regardless, we encourage persons not to stand on any public city 

sidewalk and smoke/use tobacco as this act blocks pedestrian traffic. 
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Is Perkins Stadium tobacco-free? 

 

Yes. Perkins Stadium, both within the stadium and university grounds surrounding the stadium, are 

within the campus boundaries and are designated tobacco-free. 

 

Are university parking lots included in the tobacco-free policy? 

 

Yes. All parking lots on university grounds are covered by the tobacco-free policy. Personal vehicles are 

not considered to be property of UW-Whitewater and are covered as an exemption under this policy.  

 

Are recreational facilities, such as the Intramural Recreation Fields, included in the tobacco-free 

policy? 

 

Yes. All recreational facilities, including the intramural fields, are incorporated in the tobacco-free 

campus policy. 

 

Does the tobacco-free campus policy apply at university-sanctioned events or sporting activities 

occurring off of campus property? 

 

The tobacco-free campus policy applies only to university owned, operated, leased, occupied, or 

controlled property. Events or activities scheduled elsewhere are bound by the policies or rules of the 

event coordinator or property manager. 

 

Below are examples of possible language for announcements at University public events: 

 

"The University of Wisconsin-Whitewater is a tobacco-free campus.  No smoking or use of tobacco 

products is allowed on any campus grounds or in any facility.  Thank you for your cooperation."    

 

"A reminder that the University of Wisconsin-Whitewater is a tobacco-free campus.  There is no smoking 

or use of tobacco allowed in any campus facility or on any campus grounds.  This does include e-

cigarettes and electronic vaping devices.  Thank you for your cooperation." 

 

Cessation 

 

What resources are available to help those who want to quit using tobacco products? 

 

Assistance to students, faculty, and staff to overcome addiction to tobacco products is made available 

through University Health and Counseling Services. See the Cessation Resources page [link forthcoming] 

for more information and available resources. 
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How should I respond if someone I know expresses interest in quitting tobacco? 

 

Congratulate them on the first step towards quitting, then let them know there are many free resources 

available to them including individual counseling. More information is available on the Cessation 

Resources page [link forthcoming]. 

 

I’m not affiliated with the university. Where can I get help to quit smoking? 

 

Many resources exist to help you make this step toward a healthier lifestyle; check out some of your 

options on the Cessation Resources page [link forthcoming]. 

 

I’m trying to quit; can I use nicotine replacement gum or patches to help? 

 

Yes, forms of approved nicotine replacement therapy such as gum and patches are permitted under the 

terms of this tobacco-free campus policy as recognized forms of cessation strategies. 

 

Communication 

 

How is this policy being communicated to campus groups and to potential visitors? 

 

Efforts to publicize the new tobacco-free campus policy that takes effect August 1, 2016, will be varied 

and on-going. These include campus-wide e-mail communications, information on UWW websites, 

student and staff presentations, and notification in print materials. Signs will be posted at building 

entrances/exits, in all parking lots, and at designated points in and around campus identifying the 

University of Wisconsin-Whitewater as a tobacco-free campus. 

 

How will people know that the University of Wisconsin-Whitewater is a tobacco-free campus? 

 

Signage indicating the University of Wisconsin-Whitewater is a tobacco-free campus will be posted in all 

building entrances/exits, within parking lots, and at key points across campus. 

 

Are there signs to tell people they can’t use tobacco? 

 

Notices bearing the message "Tobacco-Free Campus" and signs with the international symbol for 

tobacco-free or similar are posted at major university vehicular, pedestrian and building entrances. 

However, the tobacco-free campus policy applies to all university property whether or not a notice or 

sign is posted. 

 

How should managers/supervisors talk to employees about the policy? 
 

It is recommended that managers/supervisors inform all employees of this policy and seek their 

cooperation with compliance both in writing and in person. Supervisors are expected to communicate 

the university's tobacco cessation assistance opportunities to interested employees. Please keep in mind 

that this is a voluntary compliance policy. No sanctions shall be imposed upon employees who violate 

the policy.  



 

 

Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  

Telephone 262-472-5212  Fax 262-472-5214  Email ehlend@uww.edu 

 

   Academic Staff Assembly 

 
 

 

RESOLUTION IN SUPPORT OF 

RECOGNITION OF THE RETIREMENT OF  
 JAMES SISAK 

 

 
 
WHEREAS, James Sisak has faithfully served the University of Wisconsin-Whitewater for 34 years; and 
 
WHEREAS, James Sisak has served in the Departments of Management and Information Technology and 
Supply Chain Management of the College of Business and Economics; and 
 
WHEREAS, James Sisak attained the status of Level 4 Academic Staff; and 
 
WHEREAS, James Sisak authored four refereed journal articles 
 
WHEREAS, James Sisak further authored study guides for the University of Wisconsin Extension, 

reviewed textbooks, and was cited in management textbooks; 

 

WHEREAS, James Sisak developed courses for the University of Wisconsin Extension and University of 

Wisconsin-Whitewater for use in the classroom, online, and hybrid classes; and 

 

WHEREAS, James Sisak served as Internship Coordinator for five majors for two decades; and 

 

WHEREAS, James Sisak served as Faculty Advisor to APICS for 20 years; and 

 

WHEREAS, James Sisak won the Academic Staff teaching award in 1987; and 

 

WHEREAS, James Sisak served on the Strategic Planning and Academic Staff Promotion Committees 

and Search and Screen Committees for various departments; and 

 

WHEREAS, James Sisak used his enthusiasm and infectious humor to engage students in the learning 

process, and was accessible to students; and 

 

WHEREAS, James Sisak was a private educational consultant; and 

 

WHEREAS, James Sisak’s community service includes the Milwaukee APICS chapter, becoming a fellow 

and serving as President, membership in the Knights of Columbus; and 

 

WHEREAS, James Sisak served on the Scholarship Committee for the Russ Jacobson Scholarship; and 

 

WHEREAS, James Sisak was an enthusiastic participant in golf and bowling tournaments of the College 

of Business and Economics; and 

 

RESOLUTION 1516.5 
 
8 DECEMBER 2015 VERSION 1 
Author: Curt Weber  



 

 

Denise Ehlen, Chair  Suite 2243 Andersen Library  800 West Main Street  Whitewater WI 53190-1790  

Telephone 262-472-5212  Fax 262-472-5214  Email ehlend@uww.edu 

WHEREAS, James Sisak supported the Finance Association through his valued participation in the 

Student-Faculty Cribbage Tournament; and  

 

WHEREAS, James Sisak served in the thankless role of coordinator of the COBE Coffee Club; and 

 
WHEREAS, James Sisak demonstrated professional commitment, dedication and loyalty to the University 
of Wisconsin-Whitewater; and 

  
THEREFORE BE IT RESOLVED that the Academic Staff Assembly acknowledges James Sisak’s years of 
distinguished service with appreciation and gratitude; and 
 
BE IT FURTHER RESOLVED that the Academic Staff Assembly recommends emeritus status for our 
honored colleague and extends to James Sisak our best wishes for a long, fulfilling, and well-deserved 
retirement. 

 

 

Action Date   

Action ☐ Approved  ☐ Rejected ☐ Tabled ☐ Other:  

Vote Detail ☐ Aye ☐ Nay ☐ Abstain ☐ Other 

 
 
 
 
 
 


